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Parental Leave 2025/26 

(GRI 401-3) 

 

  Tourism sector 

Maritime & 
Freight 

Logistics 
sector 

Strategic 
Investments 

sector 
Services sector Total 

  Female Male Female Male Female Male Female Male Female Male Group 

Total number 
of employees 
entitled to 
parental leave 

631 3,347 394 1,572 4,395 3,359 2,141 4,461 7,561 12,739 20,300 

Total number 
of employees 
that took 
parental leave 
during the year 

2 27 5 2 58 11 2 2 67 42 109 

Number of 
employees that 
returned to 
work after 
parental leave 
during the 
period 

2 27 5 2 56 11 2 2 65 42 107 

Number of 
employees that 
returned after 
parental leave 
still employed 
after 12 months 
of their return 

2 26 4 2 47 8 2 2 55 38 93 

Return to work 
rate 

100% 100% 100% 100% 97% 100% 100% 100% 97% 100% 98% 

Rate of 
employees 
retained after 
12 months 

100% 96% 80% 100% 84% 73% 100% 100% 85% 90% 87% 
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Workforce Diversity 2025/26 

(GRI 405-1) 

 

Employee Category by Gender (%) 

 

 

 

Employee Category by Age Group (%) 
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Main Board by Age Group (%) 

As at 31st March 2026 
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