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Our General Procedures to Maintain Occupational 

Health and Safety 
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Parental Leave 2023/24 

(GRI 401-3) 

 

  
Tourism 

Sector 

Maritime and 
Freight 

Logistics 
Sector 

Strategic 
Investments 

Sector 

Services 
Sector 

Total 

  Male Female Male Female Male Female Male Female Male Female Group 

Total number of employees 
entitled to parental leave 

3,161 517 1,476 334 3,198 4,340 209 46 8,044 5,237 13,281 

Total number of employees 
that took parental leave 
during the year 

20 6 9 9 5 2 2 1 36 18 54 

Number of employees that 
returned to work after 
parental leave during the 
period 

20 6 9 9 5 2 2 1 36 18 54 

Number of employees that 
returned after parental leave 
still employed after 12 
months of their return 

19 5 9 7 5 2 2 1 35 15 50 

Return to work rate 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 

Rate Still employees after 12 
months 

95% 83% 100% 78% 100% 100% 100% 100% 97% 83% 93% 

 

 

 

 

 

 

 

 

  

 

 



 
 

AITKEN SPENCE PLC | MARCH 2023 TO APRIL 2024  
Group Human Resources Division 

Page | 3  
 

Employee Turnover 2023/24 

(GRI 401-1) 

 

Employee Turnover by Age and Gender 

Age Group 
Male 

Turnover 
Female 

Turnover 
Total 

Turnover 
% of Total 
Turnover 

Less than 30 1,339 941 2,280 59% 

30 to 50 869 548 1,417 37% 

Over 50 119 42 161 4% 

Grand Total 2,327 1,531 3,858 100% 

 

 

Employee Turnover by Region and Gender 

Region 
Male 

Turnover 
Female 

Turnover 
Total 

Tur0nver 
% of Total 
Turnover 

Sri Lanka 1,743 1,443 3,186 82% 

Maldives 397 58 455 12% 

Other 187 30 217 6% 

Grand Total 2,327 1,531 3,858 100% 

 


